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Part One: Executive Officer position Description Duties
1.1. The Te Rōpū Māori Tumuaki shall be a voting ex-officio member of the OUSA Executive.
Yes.

1.2. The duties of the Te Rōpū Māori Tumuaki are outlined in the Memorandum of Understanding between the Otago University Students’ Association and Te Rōpū Māori.

Signed this quarter

1.3. Where practical perform the general duties of all Executive Officers.

Mostly done noting this semester there were extenuating circumstances. 

1.4. Provide a verbal report on activities of Te Rōpū Māori at each OUSA Executive meeting.

At all the meetings I attended. I did this. 

1.5. Work no less than five hours per week as ex-officio members of the OUSA Executive. 

I have attempted this. 

Part Two: General Duties of All Executive Members
3.1. The appointed term for all OUSA Executive Officers shall commence from the 1st of January and will terminate on the 31st of December of that same year.

Ongoing! 

3.2. Where reasonable, all Executive Officers are expected to assist as volunteers for OUSA events and functions, including, but not limited to:

	3.2.1. Assisting at the OUSA Tent City and other activities during Summer 	School, Orientation and Re-Orientation; and.
N/A

3.2.2. Assisting with elections and referenda where appropriate.

There was a referendum this semester. 

3.3. It is expected that Executive Officers attend Executive meetings.
I was at all meetings or sent apologies. Due to specific circumstances that were beyond my control, I could not attend all meetings. 

3.4. Where reasonable, all Executive Officers are to be available for national conferences, national and local campaigns, Executive training sessions and Executive planning sessions.

I have attended two Hui Kaiarahi for Te Mana Akonga and will be attending Te Huinga Tauira ki Tamaki Makaurau in late August. This is the National Māori student association week-long conference. 

3.5. All Executive officers shall:

	3.5.1. Keep up to date with the Finance and Strategy Officer's Executive 	budget, bringing to the Finance and Strategy Officer any spending proposals, 	keeping track of their spending and ensuring they do not exceed budgeted 	expenditure.

The FSO hasn’t brought us a budget yet. 

	3.5.2. Educate themselves on needs and experiences relevant to historically 	marginalised demographic groups including intersectionality and 	promote 	and encourage all demographics to participate, where relevant, in 	clubs, 	societies, committees and OUSA events.

When required I have advocated and discussed specific requirements/kōrero that are for the benefit and betterment of Māori Tauira ki Ōtākou Whakaihu Waka. As when Māori succeed, we all succeed. 

	3.5.3. Act in accordance with and uphold Te Tiriti o Waitangi while exercising 	their duties.

Being the Māori representative on the OUSA exec, it is my duty to showcase and advocate for an equitable construct for Te Tiriti. Therefore, each action that I conduct is for and by the equitable approach and advocacy for Te Tiriti o Waitangi. 

	3.5.4. Where reasonable, attend events hosted by clubs related to 	historically marginalised demographic groups.

Will and have continued to do this. 

	3.5.5. Prioritise sustainability and minimization of environmental impacts in 	all aspects of their role and keep up to date with environmental issues.

Yes, I do this! 

3.5.6. Every quarter undertake five hours of voluntary service which contributes to the local community; and.

Done through TRM and other places of helping out whānau. Have also helped Māori rangatahi learn about their whakapapa, teach them how to weave and what it is to be Māori. 

3.5.7. Regularly check and respond to all communications.

I have never been amazing at this but have learnt to be vulnerable and communicate when I need help or when I am struggling. But I do need to approve regarding the efficacy and constant communication. 

Part Three: Attendance and involvement in OUSA and University Committees

(1) OUSA Executive Committee
(2) Senate
(3) Council
(4) Blues and Golds 
(5) BOGS Representative 
(6) Distance Learning Advisory Committee 


Part Four: Goals and your Progress

Te Rōpū Māori constitutional objectives 
To abide by all principles of Te Tiriti o Waitangi Due to the act that was passed in 2020, Education and Training Act 202. The primal focus is more on the basis of Te Tiriti o Waitangi, rather than the principles within a tertiary space. 

To support and encourage education and wellbeing for Māori students enrolled at the University of Otago and to provide a safe environment for Māori students to prosper 

To provide a kainga rua for our tauira is something that we believe is deemed crucial. It will enable a space for our tauira to be unapologetically Māori. 

To provide a space within the domains of our education system for the betterment of Māori is and will for be a goal. Te Rito have had discussions on what we can do better in terms of the physicality of the whare. During mid semester break, us as Te Rito plan on revamping the whare. We are also wanting to free up the last room in our whare to make that another space for our tauira. Due to circumstances beyond our control, us as Te Rito had to get rid of a lot of our kai in our storage cupboard. But because of this, we will try to keep our cupboards full of kai to enable greater foot traffic of tauira. 

To liaise with the broader Māori Community at local, regional and national level at the local level, we are beginning kaupapa for our tauira weekly. As well as the other kaupapa we have done during O-week. This will enable engagement at the local level by aiding for the Whakanui of our tauira. At a regional level, we have begun building a closer relationship with one of mana whenua. 

For the remainder of the year, we plan on building closer relationships with the rest of mana whenua. At national level, we will be attending hui kaiarahi in Poneke. 

This is kaupapa that all the presidents and vice presidents of the different Māori student organisations from around the country all meet up and report to each other on what the status within their own region and university. In June, this specific kaupapa will be held in our takiwa.

Part Five: General

(1) Meeting with a few students about associations and answering their questions
(2) Providing a space for our member associations to promote their association to our Pacific students

· Another Tumuaki takirua has been added which has helped me quite significantly. But I have noticed that I do get periods of burnout when it is unneeded. So again I need to learn how to ask for help and be more open about it. Due to my working commitments , I know that I am unable to attend specific sporting kaupapa but fortunately our other te rito members have been able to go. What also needs to be put in place is punctuality for us as Te Rito and be committed to our office hours and abide by the times we set. To also have a routine and structure is really important for this type of mahi and needs to be put in place for the benefit of all tauira and yourself. I have been fortunate to have a good exec and to have a good support system around me. This is extremely important. Another important recommendation is to be honest and open with your exec. I have also learnt not to be as blunt as I can be sometimes. Due to my life being so go go go, I tend to get straight to the point sometimes. Because of this, some things I say may come across the wrong way.  Lastly, another recommendation is to formulate time for yourself. I am learning how to do this specifically. 


